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General Assembly File No. 851
January Session, 2025 Substitute Senate Bill No. 1513

Senate, May 8, 2025

The Committee on Appropriations reported through SEN.
OSTEN of the 19th Dist., Chairperson of the Committee on the
part of the Senate, that the substitute bill ought to pass.

AN ACT CONCERNING ASPIRING EDUCATORS.

Be it enacted by the Senate and House of Representatives in General
Assembly convened:
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Section 1. Section 10-156ii of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

(a) There is established an aspiring educators [diversity] scholarship
program administered by the Talent Office within the Department of

Education. The program shall provide an annual scholarship to [diverse
students] aspiring educators who (1) graduated from a public high

school in [an alliance district, as defined in section 10-262u] the state,
and (2) are enrolled in a teacher preparation program at any four-year
institution of higher education. [A diverse student] An aspiring
educator may receive an annual scholarship in an amount up to ten

thousand dollars for each year such [diverse student] aspiring educator

is enrolled and in good standing in a teacher preparation program. As
used in this section, ["diverse" has the same meaning as provided in

section 10-156bb] "aspiring educator" means an individual who is from

a subgroup of the population that is underrepresented in the teaching
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profession in the state and has been identified as a teacher shortage area

pursuant to section 10-8b, as amended by this act.

(b) Not later than January 1, [2023] 2026, the [department] Talent
Office shall, in consultation with the chairpersons of the joint standing
committee of the General Assembly having cognizance of matters
relating to education, develop a policy concerning the administration of
the scholarship. Such policy shall include, but need not be limited to,
provisions regarding (1) any additional eligibility criteria, (2) payment
and distribution of the scholarships to [diverse students] aspiring
educators through the teacher preparation programs in which they are
enrolled, and (3) the notification of students in high school [in alliance
districts] of the scholarship program, including the opportunity to apply
for a scholarship under the program while enrolled in high school and
prior to graduation if such student will be enrolled in a teacher
preparation program during the following fall semester at a four-year

institution of higher education.

(c) For the fiscal years ending June 30, [2024] 2026, and each fiscal year
thereafter, the [department] Talent Office shall award scholarships in
accordance with the provisions of this section and the guidelines

developed pursuant to subsection (b) of this section.

(d) The [Commissioner of Education] Talent Office shall develop
scholarship repayment criteria for recipients who are not employed as a
certified teacher by a local or regional board of education in the state
following graduation from a teacher preparation program. Any
amounts repaid to the department shall be deposited in the General
Fund.

(e) The [department] Talent Office may accept gifts, grants and
donations, from any source, public or private, for the aspiring educators
[diversity] scholarship program.

(f) Not later than January 1, [2024] 2027, and annually thereafter, the
[department] Talent Office shall develop a report that includes annual

data on the [race and ethnicity of the diverse] population subgroups of
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students who receive a scholarship under the program and the teacher
preparation program in which they are enrolled. The [department]
Talent Office shall submit such report to the joint standing committee of
the General Assembly having cognizance of matters relating to
education, in accordance with the provisions of section 11-4a.

Sec. 2. Section 10-8b of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

(a) The Commissioner of Education shall annually, by December first,

determine subject [and] areas, geographic areas and population

subgroups in which a teacher shortage exists and shall certify such
shortages to the Connecticut Housing Finance Authority for purposes
of section 8-265pp. In determining teacher shortages, the commissioner
shall consider the following: (1) The number of teacher vacancies in a
particular subject or geographic area; (2) the number of new certificates
in such areas issued by the Department of Education during the
preceding year; [and] (3) the number and types of classes being taught
by persons whose training is not specific to the field in which they are
teaching; and (4) those subgroups of the population in the state that are

underrepresented in the teaching profession.

(b) The Department of Education shall annually, by March first,
electronically distribute to the president of every institution of higher
education in this state offering a teacher preparatory program
information concerning teacher shortage areas, determined pursuant to

subsection (a) of this section, for at least the prior five years.

Sec. 3. Section 10-146j of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

(a) For the fiscal year ending June 30, [2024] 2026, and each fiscal year

thereafter, the Talent Office within the Department of Education shall
[establish] administer an educator apprenticeship initiative that enables
students enrolled in an educator preparation program, residency
program or alternate route to certification program to gain classroom
teaching experience while working toward becoming full-time, certified
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teachers upon successful completion of such programs under the
educator apprenticeship initiative. The [department] Talent Office shall
seek certification from the Labor Department for the educator
apprenticeship initiative for purposes of leveraging federal grants and
funding.

(b) The [Commissioner of Education] Talent Office shall develop (1)
participation guidelines for those educator preparation programs,
residency programs and alternate route to certification programs
included under the educator apprenticeship initiative, (2)
administration guidelines for the implementation of the educator
apprenticeship initiative that are consistent with federal laws and
regulations, and (3) compensation levels for students enrolled in such
educator preparation programs, residency programs and alternate route
to certification programs included under the educator apprenticeship

initiative.

(c) The [Commissioner of Education] Talent Office may permit a
person enrolled in a residency program to participate in the educator
apprenticeship initiative upon the request of the superintendent in
whose school district such person is employed or assigned as part of
such residency program. Upon successful completion of such residency
program and with the recommendation of such superintendent, the
State Board of Education shall issue an initial educator certificate to such
person and such person shall not be required to complete the
examination requirements set forth in section 10-145f.

Sec. 4. Section 10-156aa of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

(@) There is established the [Task Force to Diversity the] Aspiring
Educator Workforce Task Force to study and develop strategies to
increase and improve the recruitment, preparation and retention of
[minority teachers, as defined in section 10-155[] aspiring educators, as

defined in section 10-156ii, as amended by this act, in public schools in
the state. Such study shall include, but need not be limited to, (1) an
analysis of the causes of [minority teacher] aspiring educator shortages
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in the state, (2) an examination of current state-wide and school district

demographics, and (3) a review of best practices.
(b) The task force shall consist of the following members:
(1) One appointed by the speaker of the House of Representatives;
(2) One appointed by the president pro tempore of the Senate;

(3) One appointed by the majority leader of the House of
Representatives, who is a member of the Black and Puerto Rican Caucus

of the General Assembly;
(4) One appointed by the majority leader of the Senate;

(5) One appointed by the minority leader of the House of
Representatives;

(6) One appointed by the minority leader of the Senate;
(7) The Commissioner of Education, or the commissioner's designee;

(8) The chancellor of the Connecticut State Colleges and Universities,

or the chancellor's designee;

(9) The executive director of the Commission on Women, Children,

Seniors, Equity and Opportunity, or the executive director's designee;

(10) Three appointed by the executive director of the Commission on
Women, Children, Seniors, Equity and Opportunity, one of whom has
expertise in African American affairs, one of whom has expertise in
Latino and Puerto Rican affairs, and one of whom has expertise in Asian

Pacific American affairs; and

(11) On and after July 1, 2018, one appointed by the chairpersons of
the task force.

(c) Any member of the task force appointed under subdivision (1),
(2), (3), (4), (5) or (6) of subsection (b) of this section may be a member
of the General Assembly.

sSB1513/ File No. 851 5
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(d) All appointments to the task force shall be made not later than
thirty days after June 22, 2015, except the member appointed pursuant
to subdivision (11) of subsection (b) of this section shall be appointed
not later than thirty days after July 1, 2018. Any vacancy shall be filled
by the appointing authority.

(e) (1) The speaker of the House of Representatives and the president
pro tempore of the Senate shall select the chairpersons of the task force
from among the members of the task force. Such chairpersons shall
schedule the first meeting of the task force, which shall be held not later
than sixty days after June 22, 2015.

(2) On and after the appointment of the member described in
subdivision (11) of subsection (b) of this section, such member shall
serve as an additional chairperson of the task force with the same
authority and responsibilities as the chairpersons selected pursuant to

subdivision (1) of this subsection.

(f) The administrative staff of the joint standing committee of the
General Assembly having cognizance of matters relating to education

shall serve as administrative staff of the task force.

(g) Not later than June 30, 2017, the task force shall submit a report
on its findings and recommendations to the joint standing committee of
the General Assembly having cognizance of matters relating to

education, in accordance with the provisions of section 11-4a.
(h) The task force shall terminate on [January 1, 2026] July 1, 2030.

Sec. 5. Section 10-156bb of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

There is established an [Increasing Educator Diversity] Aspiring
Educator Policy Oversight Council within the Talent Office of the
Department of Education. The council shall consist of (1) the

Commissioner of Education, or the commissioner's designee, (2) two
representatives from the [Task Force to Diversify the] Aspiring Educator

Workforce Task Force, established pursuant to section 10-156aa, as
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amended by this act, (3) one representative from each of the exclusive

bargaining units for certified employees, chosen pursuant to section 10-
153b, (4) the chancellor of the Connecticut State Colleges and
Universities, or the chancellor's designee, and (5) a representative from
an alternate route to certification program, appointed by the
Commissioner of Education. The council shall hold quarterly meetings
and advise, at least quarterly, the Commissioner of Education, or the
commissioner's designee, on ways to (A) encourage [diverse students]

aspiring educators in middle and secondary school to attend institutions

of higher education and enter teacher preparation programs, (B) recruit

[diverse students] aspiring educators attending institutions of higher

education to enroll in teacher preparation programs and pursue
teaching careers, (C) recruit and retain [diverse] aspiring educators in
Connecticut schools, (D) recruit [diverse] aspiring educators from other
states to teach in Connecticut schools, and (E) recruit [diverse]
professionals in other fields to enter teaching as aspiring educators. The

council shall report, annually, in accordance with the provisions of
section 11-4a, on the recommendations given to the commissioner, or
the commissioner's designee, pursuant to the provisions of this section,
to the joint standing committee of the General Assembly having
cognizance of matters relating to education. For purposes of this section,
['diverse" means individuals whose race is defined as other than white,
or whose ethnicity is defined as Hispanic or Latino by the federal Office
of Management and Budget for use by the Bureau of Census of the

United States Department of Commerce] "aspiring educator" has the

same meaning as provided in section 10-156ii, as amended by this act.

Sec. 6. Section 10-156cc of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

Not later than July 1, [2017] 2026, and annually thereafter, the Talent
Office within the Department of Education shall submit a report using

results-based accountability measures to assess the effectiveness of
[minority teacher] aspiring educator recruitment programs in the state

to the joint standing committees of the General Assembly having
cognizance of matters relating to education and appropriations, in
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accordance with the provisions of section 11-4a. Such [minority teacher]

aspiring educator recruitment programs shall include, but not be

limited to, any program administered by a regional educational service

center pursuant to section 10-155/, as amended by this act, [and the

minority teacher] the aspiring educator incentive program administered

by the Office of Higher Education pursuant to section 10a-168a, as

amended by this act, and the maximizing Connecticut's certification,

recruitment or residency vear program for aspiring educators pursuant

to section 10-156¢¢, as amended by this act. As used in this section,

"aspiring educator" has the same meaning as provided in section 10-

156ii, as amended by this act.

Sec. 7. Section 10-156dd of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

Not later than January 1, [2017] 2026, and annually thereafter, the
Talent Office within the Department of Education shall conduct a

survey of students participating in [minority teacher] aspiring educator

recruitment programs offered by local or regional boards of education,
regional educational service centers or at a public institution of higher
education in the state. Such survey shall include questions relating to
the components and effectiveness of the [minority teacher] aspiring
educator recruitment program. The department shall report, annually,
in accordance with the provisions of section 11-4a, on the results and
findings of the survey to the joint standing committee of the General

Assembly having cognizance of matters relating to education.

Sec. 8. Section 10-156ee of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

Not later than January 1, [2019] 2026, the Talent Office within the
Department of Education, in consultation with the [Increasing Educator

Diversity] Aspiring Educator Policy Oversight Council, established

pursuant to section 10-156bb, as amended by this act, shall (1) identify

relevant research and successful practices to enhance recruitment of
[diverse] aspiring educators throughout the state, (2) identify and
establish public, private and philanthropic partnerships to increase

sSB1513/ File No. 851 8



238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270
271
272

sSB1513 File No. 851

recruitment of [diverse] aspiring educators, (3) utilize, monitor and
evaluate innovative methods to attract [diverse] aspiring educator
candidates to the teaching profession, particularly in [subject] areas in

which a teacher shortage exists, as determined by the Commissioner of

Education pursuant to section 10-8b, as amended by this act, (4)
modernize the process for aspiring educators to obtain educator
certification under this chapter by eliminating obstacles to certification
to increase competitiveness with other states, (5) identify and utilize
high-quality, affordable and bias-free educator assessments, (6) adopt
cut scores for educator assessments, that do not exceed the multistate
cut scores, to increase competitiveness with surrounding states, (7)
support new and existing educator preparation programs that commit
to enrolling greater numbers of [diverse] aspiring educator candidates
in a manner that supports interstate reciprocity, (8) monitor, advise and
support, and intervene in when necessary, local and regional boards of
education's efforts to prioritize recruitment of [diverse] aspiring
educators and develop innovative strategies to attract and retain
[diverse] aspiring educators within their districts, (9) (A) [on and after
July 1, 2019,] include a question regarding the demographic data of
applicants for positions requiring educator certification in the
department's annual hiring survey distributed to local and regional
boards of education, and (B) not later than July 1, [2020] 2025, and
annually thereafter, submit a report, in accordance with the provisions
of section 11-4a, on the applicant demographic data collected pursuant
to subparagraph (A) of this subdivision to the [Task Force to Diversify
the] Aspiring Educator Workforce Task Force, established pursuant to
section 10-156aa, as amended by this act, and to the joint standing

committee of the General Assembly having cognizance of matters
relating to education, and (10) not later than July 1, 2022, develop and
make available, in consultation with the State Education Resource
Center, a video training module for school district personnel involved
in or responsible for hiring educators relating to implicit bias and anti-
bias in the hiring process. For purposes of this section, ["diverse"]
"aspiring educator" has the same meaning as provided in section [10-
156bb] 10-156ii, as amended by this act.

sSB1513/ File No. 851 9
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Sec. 9. Section 10-156ff of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

For the school year commencing July 1, [2020] 2025, and each school
year thereafter, the [Increasing Educator Diversity] Aspiring Educator

Policy Oversight Council, established pursuant to section 10-156bb, as
amended by this act, in consultation with the [Task Force to Diversify

the] Aspiring Educator Workforce Task Force, established pursuant to

section 10-156aa, as amended by this act, shall develop and implement

strategies and utilize existing resources to ensure that at least two

hundred fifty new [diverse] aspiring educators seeking positions as
teachers and administrators, of which at least thirty per cent are men,
are hired and employed by local and regional boards of education each

year in the state. As used in this section, ["diverse"] "aspiring educator"

has the same meaning as provided in section [10-156bb] 10-156ii, as

amended by this act.

Sec. 10. Section 10-156gg of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

(a) As used in this section:

(1) ["Minority" has the same meaning as provided in section 10-

156bb] "Aspiring educator" means an individual belonging to a

subgroup of the population that is underrepresented in the teaching

profession in the state and has been identified as a teacher shortage area

pursuant to section 10-8b, as amended by this act;

[(2) "Minority candidate" means an individual who is a minority and
employed by a local or regional board of education as a paraeducator or

an associate instructor;]

[B)] (2) "Residency program" means a certification program
approved by the State Board of Education that requires participants to
complete a residency in which such participants serve (A) in a position
otherwise requiring professional certification, and (B) in a full-time

position for ten school months at a local or regional board of education

sSB1513/ File No. 851 10
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in the state under the supervision of (i) a certified administrator or
teacher, and (ii) a supervisor from the regional educational service
center or private, nonprofit teacher or administrator operating such

certification program; and

[(4)] (8) "Alliance district" has the same meaning as provided in
section 10-262u.

(b) For the fiscal year ending June 30, [2022] 2026, and each fiscal year
thereafter, the Talent Office within the Department of Education shall

administer the [minority candidate certification, retention or residency

year program] maximizing Connecticut's certification, recruitment or

residency year program for aspiring educators. Such program shall

assist (1) [minority candidates] aspiring educators in enrolling in a

residency program for purposes of becoming full-time, certified
teachers upon successful completion of such residency program, and (2)
local and regional boards of education in hiring and retaining such

[minority candidates] aspiring educators.

(c) (1) For the fiscal year ending June 30, [2023] 2026, and each fiscal
year thereafter, each local and regional board of education for an
alliance district shall partner with the operator of a residency program

for purposes of enrolling [minority candidates] aspiring educators and

placing them in such school district as part of such residency program.
Following the successful completion of the residency program by [a

minority candidate] an aspiring educator, such board may hire such

[minority candidate] aspiring educator. Such board may apply to the
[Commissioner of Education] Talent Office, at such time and in such
manner as the [commissioner] Talent Office prescribes, to receive a
payment, as described in subdivision (2) of this subsection, for any of
the costs described in subsection (e) of this section.

(2) For the fiscal year ending June 30, [2025] 2026, the Commissioner
of Education shall withhold from an alliance district, from the funds
transferred by the Comptroller pursuant to subsection (c) of section 10-
262u, an amount equal to ten per cent of any increase in such funds that
such alliance district received for the fiscal year ending June 30, 2021,

sSB1513/ File No. 851 11
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over the amount of such funds that it received for the fiscal year ending
June 30, 2020. The [department] Talent Office shall use such funds to
make a payment to such alliance district and such alliance district shall
expend such payment for any of the costs described in subsection (e) of
this section.

(d) (1) For the fiscal year ending June 30, [2023] 2026, and each fiscal
year thereafter, any local or regional board of education, other than a
local or regional board of education for an alliance district, may partner
with the operator of a residency program for purposes of enrolling

[minority candidates] aspiring educators and placing them in such

school district as part of such residency program. Following the
successful completion of the residency program by [a minority

candidate] an aspiring educator, such board may hire such [minority

candidate] aspiring educator. Such board may apply to the

[Commissioner of Education] Talent Office, at such time and in such
manner as the [commissioner] Talent Office prescribes, to receive a

grant for any of the costs described in subsection (e) of this section.

(2) The [commissioner] Talent Office may, within available

appropriations, award a grant to a local or regional board of education
described in subdivision (1) of this subsection for any of the costs

described in subsection (e) of this section.

(e) Any payments made or grants awarded under this section may be
used for costs associated with the (1) enrollment of such [minority

candidates] aspiring educators in a residency program, (2) certification

process for such [minority candidates] aspiring educators, (3) hiring of

such [minority candidates] aspiring educators following the successful

completion of a residency program, or (4) retention of such [minority
candidates] aspiring educators as certified employees of the school
district.

(f) Any unexpended funds paid or awarded to a local or regional
board of education under this section shall not lapse at the end of the
fiscal year but shall be available for expenditure during the next fiscal
year for purposes of implementing the provisions of this section.

sSB1513/ File No. 851 12
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(g) The [department] Talent Office shall develop guidelines and
criteria for the implementation of the [minority candidate certification,
retention or residency year program] and administration of funds under

this section.

Sec. 11. Section 10-156jj of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

(a) Not later than March 15, [2024] 2026, each local and regional board
of education shall submit the [increasing educator diversity] aspiring

educator recruitment plan described in subsection (a) of section 10-220,

as amended by this act, to the [Commissioner of Education] Talent

Office within the Department of Education for review and approval.

(b) The [Commissioner of Education] Talent Office shall review each

[increasing educator diversity] aspiring educator recruitment plan

submitted pursuant to subsection (a) of this section. The [commissioner]
Talent Office may approve such plan or may return such plan to the
local or regional board of education that submitted such plan with
instructions to revise such plan. Not later than May 15, [2024] 2026, any
such board shall revise such plan in accordance with such instructions

and submit such revised plan to the commissioner for approval.

(c) For the school year commencing July 1, [2024] 2026, and each
school year thereafter, each local and regional board of education shall

implement the [increasing educator diversity] aspiring educator

recruitment plan approved by the [commissioner] Talent Office
pursuant to subsection (b) of this section. Each such board shall make

such plan available on the Internet web site of such board.

(d) The Department of Education shall make each [increasing

educator diversity] aspiring educator recruitment plan available on the

Internet web site of the department.

Sec. 12. Subsection (a) of section 10-220 of the general statutes is
repealed and the following is substituted in lieu thereof (Effective July 1,
2025):

sSB1513/ File No. 851 13
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(a) Each local or regional board of education shall maintain good
public elementary and secondary schools, implement the educational
interests of the state, as defined in section 10-4a, and provide such other
educational activities as in its judgment will best serve the interests of
the school district; provided any board of education may secure such
opportunities in another school district in accordance with provisions of
the general statutes and shall give all the children of the school district,
including children receiving alternative education, as defined in section
10-74j, as nearly equal advantages as may be practicable; shall provide
an appropriate learning environment for all its students which includes
(1) adequate instructional books, supplies, materials, equipment,
staffing, facilities and technology, (2) equitable allocation of resources
among its schools, (3) proper maintenance of facilities, and (4) a safe
school setting; shall, in accordance with the provisions of subsection (f)
of this section, maintain records of allegations, investigations and
reports that a child has been abused or neglected by a school employee,
as defined in section 53a-65, employed by the local or regional board of
education; shall have charge of the schools of its respective school
district; shall make a continuing study of the need for school facilities
and of a long-term school building program and from time to time make
recommendations based on such study to the town; shall adopt and
implement an indoor air quality program that provides for ongoing
maintenance and facility reviews necessary for the maintenance and
improvement of the indoor air quality of its facilities; shall adopt and
implement a green cleaning program, pursuant to section 10-231g, that
provides for the procurement and use of environmentally preferable
cleaning products in school buildings and facilities; on and after July 1,
2021, and every five years thereafter, shall report to the Commissioner
of Administrative Services on the condition of its facilities and the action
taken to implement its long-term school building program, indoor air
quality program and green cleaning program, which report the
Commissioner of Administrative Services shall use to prepare a report
every five years that said commissioner shall submit in accordance with
section 11-4a to the joint standing committee of the General Assembly
having cognizance of matters relating to education; shall advise the

sSB1513/ File No. 851 14
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Commissioner of Administrative Services of the relationship between
any individual school building project pursuant to chapter 173 and such
long-term school building program; shall have the care, maintenance
and operation of buildings, lands, apparatus and other property used
for school purposes and at all times shall insure all such buildings and
all capital equipment contained therein against loss in an amount not
less than eighty per cent of replacement cost; shall determine the
number, age and qualifications of the pupils to be admitted into each
school; shall develop and implement a written [increasing educator

diversity] aspiring educator recruitment plan for purposes of

subdivision (3) of section 10-4a; shall employ and dismiss the teachers
of the schools of such district subject to the provisions of sections 10-151
and 10-158a; shall designate the schools which shall be attended by the
various children within the school district; shall make such provisions
as will enable each child of school age residing in the district to attend
some public day school for the period required by law and provide for
the transportation of children wherever transportation is reasonable and
desirable, and for such purpose may make contracts covering periods of
not more than (A) five years, or (B) ten years if such contract includes
transportation provided by at least one zero-emission school bus, as
defined in 42 USC 16091(a)(8), as amended from time to time; may
provide alternative education, in accordance with the provisions of
section 10-74;, or place in another suitable educational program a pupil
enrolling in school who is nineteen years of age or older and cannot
acquire a sufficient number of credits for graduation by age twenty-one;
may arrange with the board of education of an adjacent town for the
instruction therein of such children as can attend school in such adjacent
town more conveniently; shall cause each child five years of age and
over and under eighteen years of age who is not a high school graduate
and is living in the school district to attend school in accordance with
the provisions of section 10-184; shall not delegate the authority to
schedule interscholastic football games on Thanksgiving Day to any
nonprofit organization or other entity that is otherwise responsible for
governing interscholastic athletics in this state and shall not adopt a
policy or prohibition against the scheduling of an interscholastic football
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game on Thanksgiving Day; and shall perform all acts required of it by
the town or necessary to carry into effect the powers and duties imposed
by law.

Sec. 13. Section 10-145p of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

(@) The Talent Office within the Department of Education shall

review and approve proposals for alternate route to certification

programs for school administrators. In order to be approved, a proposal
shall provide that the alternate route to certification program (1) be
provided by a public or independent institution of higher education, a
local or regional board of education, a regional educational service
center or a private, nonprofit teacher or administrator training
organization approved by the State Board of Education; (2) accept only
those participants who (A) hold a bachelor's degree from an institution
of higher education accredited by the Board of Regents for Higher
Education or Office of Higher Education or regionally accredited, (B) (i)
have at least forty school months teaching experience, of which at least
ten school months are in a position requiring certification at a public
school, in this state or another state, or (ii) have less than ten months
teaching experience in a public school in another state while holding
professional certification, provided (I) such participant provides a
statement of justification for participation in such alternate route to
certification program and receives approval from the department for
such participant's participation in such alternate route to certification
program, and (II) the number of such participants shall not be greater
than ten per cent of the total number of participants in such alternate
route to certification program for a school year, and (C) are
recommended by the immediate supervisor or district administrator of
such person on the basis of such person's performance; (3) require each
participant to (A) complete a one-year residency that requires such
person to serve (i) in a position requiring an intermediate administrator
or supervisor endorsement, and (ii) in a full-time position for ten school
months at a local or regional board of education in the state under the

supervision of (I) a certified administrator, and (II) a supervisor from an
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institution or organization described in subdivision (1) of this
subsection, or (B) have ten school months experience in a full-time
position as an administrator in a public or nonpublic school in another
state that is approved by the appropriate state board of education in
such other state; and (4) meet such other criteria as the [department]

Talent Office requires.

(b) Notwithstanding the provisions of subsection (d) of section 10-
145b, on and after July 1, 2010, the State Board of Education, upon
receipt of a proper application, shall issue an initial educator certificate
in the certification endorsement area of administration and supervision,
which shall be valid for three years, to any person who (1) successfully
completed the alternate route to certification program for
administrators and superintendents pursuant to this section, and (2)

meets the requirements established in subsection (b) of section 10-145f.

(c) Notwithstanding any regulation adopted by the State Board of
Education pursuant to section 10-145b, any person who successfully
completed the alternate route to certification program for
administrators pursuant to this section and was issued an initial
educator certificate in the endorsement area of administration and
supervision shall obtain a master's degree not later than five years after
such person was issued such initial educator certificate. If such person
does not obtain a master's degree in such time period, such person shall

not be eligible for a professional educator certificate.

(d) Notwithstanding the provisions of subparagraph (B) of
subdivision (2) of subsection (a) of this section, any entity described in
subdivision (1) of subsection (a) of this section that administers an
alternate route to certification program for school administrators,
approved by the [Department of Education] Talent Office under this
section, shall permit any person who has provided service to a local or
regional board of education in a supervisory or managerial role for at
least forty school months and held a professional educator certificate for
at least ten school months during such forty school months, to
participate in such alternate route to certification program for school
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administrators, provided such person holds a bachelor's degree from an
institution of higher education accredited by the Board of Regents for
Higher Education or Office of Higher Education or regionally accredited
and is recommended by the immediate supervisor or district

administrator of such person on the basis of such person's performance.

Sec. 14. Section 10-145t of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

(a) For purposes of this section, "school support staff' means any
person employed by a local or regional board of education as a behavior
analyst or an assistant behavior analyst, as such terms are defined in
section 20-185i, an athletic coach, as defined in section 10-149d, or a

paraeducator.

(b) (1) The Talent Office within the Department of Education shall

review and approve proposals for alternate route to certification

programs for persons employed as school support staff. In order to be
approved, a proposal shall provide that the alternate route to
certification program (A) be provided by a public or independent
institution of higher education, a local or regional board of education, a
regional educational service center or a private, nonprofit teacher or
administrator training organization approved by the State Board of
Education; (B) accept only those participants who (i) have been
employed as school support staff by a local or regional board of
education for at least forty school months, and (ii) are recommended by
the immediate supervisor or district administrator of such person on the
basis of such person's performance; (C) require each participant to
complete a one-year residency that requires such person to serve (i) in a
position requiring professional certification, and (ii) in a full-time
position for ten school months at a local or regional board of education
in the state under the supervision of (I) a certified administrator or
teacher, and (II) a supervisor from an institution or organization
described in subparagraph (A) of this subdivision; and (D) meet such
other criteria as the [department] Talent Office requires.

(2) The [department] Talent Office may approve any program that
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(A) accepts participants who hold a bachelor's degree from an
institution of higher education accredited by the Board of Regents for
Higher Education or the Office of Higher Education or regionally
accredited, or (B) partners with an institution of higher education that is
regionally accredited, or has received an equivalent accreditation, to
provide a dual degree-plus-certification program for participants who
hold an associate degree. The [department] Talent Office shall give
priority to those programs that provide participants flexibility in
remaining in their positions as a school support staff while pursuing an
initial educator certificate, other than the period when such participants
are completing the one-year residency requirement described in
subparagraph (C) of subdivision (1) of this subsection.

(c) Notwithstanding the provisions of subsection (d) of section 10-
145b, on and after July 1, 2016, the State Board of Education, upon
receipt of a proper application, shall issue an initial educator certificate,
which shall be valid for three years, to any person who (1) successfully
completed the alternate route to certification program under this
section, and (2) meets the requirements established in subsection (b) of
section 10-145f.

(d) Notwithstanding any regulation adopted by the State Board of
Education pursuant to section 10-145b, any person who successfully
completed the alternate route to certification program under this section
and was issued an initial educator certificate in the endorsement area of
administration and supervision shall obtain a master's degree not later
than five years after such person was issued such initial educator
certificate. If such person does not obtain a master's degree in such time
period, such person shall not be eligible for a professional educator
certificate.

Sec. 15. Section 10-145w of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

(@) As used in this section, "person from an alternate profession"
means a person who (1) holds at least a bachelor's degree from an
institution of higher education accredited by the Board of Regents for
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Higher Education or Office of Higher Education or that is regionally
accredited, and (A) is a paraeducator, (B) is a veteran, as defined in
section 27-103, (C) holds a charter school educator permit, issued by the
State Board of Education pursuant to section 10-145q, (D) is employed
or was previously employed as a professor at an accredited institution
of higher education, as defined in section 10a-34, or (E) has completed
at least five years of work experience requiring consistent exercise of
discretion and independent judgment in the field related to the relevant
endorsement area, or (2) holds a master's degree from a social work
program accredited by the Council on Social Work Education or, for any
person educated outside the United States or its territories, an

educational program deemed equivalent by the council.

(b) (1) The Talent Office within the Department of Education, in
consultation with the Office of Higher Education, shall develop or

review and approve proposals for alternate route to certification
programs for persons from an alternate profession. Any alternate route
to certification program developed or approved under this section shall
(A) include instruction in classroom management and culturally
responsive pedagogy and practice, (B) align with the standards of
teaching competencies adopted by the State Board of Education, and (C)

meet such other criteria as the department requires.

(2) Any alternate route to certification program developed or
approved under this section shall reserve ten per cent of available seats
for persons from an alternate profession described in subparagraph (B)
of subdivision (1) of subsection (a) of this section. If such seats are not
filled by such persons from an alternate profession, such seats shall be
made available for all persons from an alternate profession described in

subsection (a) of this section.

(c) Notwithstanding the provisions of subsection (d) of section 10-
145b, on and after July 1, 2019, the State Board of Education, upon
receipt of a proper application, shall issue an initial educator certificate,
which shall be valid for three years, to any person who (1) successfully
completed an alternate route to certification program developed or
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approved under this section, and (2) meets the requirements established
in subsection (b) of section 10-145f.

(d) The [department] Talent Office shall include on its Internet web
site a description of, and the requirements for, each alternate route to
certification program for persons from an alternate profession

developed or approved by the [department] Talent Office.

Sec. 16. Section 10-155d of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

(a) The Office of Higher Education shall encourage and support
experimentation and research in the preparation of teachers for public
elementary and secondary schools. To help fulfill the purposes of this
section, the Office of Higher Education shall appoint an advisory
council composed of qualified professionals which shall render
assistance and advice to the office. In carrying out its activities pursuant
to this section, the office shall consult with the [State Board of

Education] Talent Office within the Department of Education and such

other agencies as it deems appropriate to assure coordination of all
activities of the state relating to the preparation of teachers for public

elementary and secondary schools.

(b) The Office of Higher Education, with the approval of the
Commissioner of Education, shall expand, within available
appropriations, participation in its summer alternate route to
certification program and its weekend and evening alternate route to
certification program. The office shall expand the weekend and evening
program for participants seeking certification in a subject shortage area

pursuant to section 10-8b, as amended by this act. The office, in

collaboration with the Department of Education, shall develop (1) a
regional alternate route to certification program targeted to the subject
shortage areas, (2) an alternate route to certification program for former
teachers whose certificates have expired and who are interested in
resuming their teaching careers, and (3) an alternate route to
certification program targeted for computer science teachers.
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(c) The Office of Higher Education, in consultation with the Talent
Office within the Department of Education, shall develop alternate

route to certification programs for (1) school administrators and
superintendents, (2) early childhood education teachers, and (3)
computer science teachers. The programs shall include mentored

apprenticeships and criteria for admission to the programs.

Sec. 17. Section 10-155] of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

(a) For purposes of this section, ["minority" means individuals whose
race is defined as other than white, or whose ethnicity is defined as
Hispanic or Latino by the federal Office of Management and Budget for
use by the Bureau of Census of the United States Department of

Commerce] "aspiring educator" means an individual belonging to a

subgroup of the population that is underrepresented in the teaching

profession in the state and has been identified as a teacher shortage area

pursuant to section 10-8b, as amended by this act.

(b) The Regional Educational Service Center Minority Recruiting

Alliance, in consultation with the Talent Office within the Department

of Education, the Board of Regents for Higher Education, the constituent
units of the state system of higher education and the Connecticut
Conference of Independent Colleges, shall study methods to (1)
encourage [minority] middle and secondary school students who may
be aspiring educators to attend institutions of higher education and

enter teacher preparation programs, (2) recruit [minority students]

aspiring educators attending institutions of higher education to enroll

in teacher preparation programs and pursue teaching careers, and (3)

recruit and maintain [minority teachers] aspiring educators in

Connecticut schools.

(c) Not later than October 1, 2007, the Regional Educational Service
Center [Minority] Aspiring Educator Recruiting Alliance, in

consultation with the Department of Education, the Board of Regents
for Higher Education, the constituent units of the state system of higher
education and the Connecticut Conference of Independent Colleges,
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shall propose guidelines to the Commissioner of Education and the
chancellor of the Connecticut State Colleges and Universities for pilot
programs to recruit and retain minority teachers and may consider, but
such consideration need not be limited to, the establishment and

operation of the following pilot programs:

(1) A fellows program leading to the eligibility for an educator

certificate for [minority individuals] aspiring educators who have (A)

completed an intensive summer session focusing on classroom
management and methodology, (B) received a bachelor's degree from
an institution of higher education accredited by the Board of Regents for
Higher Education or Office of Higher Education or regionally
accredited, (C) achieved a satisfactory score on the examination
required pursuant to section 10-145f or have had such requirement
waived pursuant to said section, and (D) have such other qualifications
for the issuance of an educator certificate as are required for individuals
participating in the alternate route to certification program under
section 10-155d, as amended by this act;

(2) A competitive grant program to assist local and regional boards
of education to form and operate future teachers' clubs as part of the
extracurricular activities at middle and high schools under their

jurisdiction; and

(3) A program to allow [minority college seniors] aspiring educators

who are in their senior year of college and who are majoring in subject

shortage areas pursuant to section 10-8b, as amended by this act, but
who are not enrolled in a teacher preparation program to receive up to
three credits for working as cadet teachers in a public school and, upon
graduation and recommendation by school officials, to allow such cadet
teachers to enter a fellows program pursuant to subdivision (1) of this

subsection if such a program is in operation.

(d) Not later than January 1, 2008, the Regional Educational Service

Center [Minority] Aspiring Educator Recruiting Alliance shall report, in
accordance with section 11-4a, on (1) the results of the study pursuant
to subsection (b) of this section, (2) the guidelines for pilot programs
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developed pursuant to subsection (c) of this section, and (3) the
establishment and operation of any pilot program pursuant to
subsection (c) of this section to the Department of Education, the Board
of Regents for Higher Education and the joint standing committees of
the General Assembly having cognizance of matters relating to

education and higher education.

Sec. 18. Section 10a-168a of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

(@) There is established a Connecticut [minority teacher] aspiring
educator incentive program administered by the Office of Higher
Education, of which the [minority] aspiring educator loan
reimbursement grant program established pursuant to section 10a-168b,

as amended by this act, shall be a component part. As used in this

section, "aspiring educator" has the same meaning as provided in

section 10-1551/, as amended by this act.

(b) Within available appropriations, the program shall provide grants

to [minority students] aspiring educators (1) in teacher [education]

preparation programs for their junior or senior year, or both such years,
at any four-year institution of higher education, (2) completing the
requirements of such a teacher [education] preparation program as a
graduate student, provided such student received a grant pursuant to
this section for one year at the undergraduate level, or (3) enrolled in the

alternate route to certification program administered through the Office

of Higher Education or the Talent Office within the Department of
Education. No student shall receive a grant under the program for more
than two years. Maximum grants shall not exceed five thousand dollars
per year. The office shall ensure that at least ten per cent of the grant
recipients are minority students who transfer from a Connecticut

regional community-technical college.

(c) The Office of Higher Education may accept gifts, grants and
donations, from any source, public or private, for the Connecticut
minority teacher incentive program.
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Sec. 19. Section 10a-168b of the general statutes is repealed and the
following is substituted in lieu thereof (Effective July 1, 2025):

(a) For the fiscal year ending June 30, [2020] 2026, and each fiscal year
thereafter, the Office of Higher Education, in collaboration with the
[Minority Teacher Recruitment] Aspiring Educator Policy Oversight

Council, established pursuant to section 10-156bb, as amended by this

act, and the [Task Force to Diversify the] Aspiring Educator Workforce

Task Force, established pursuant to section 10-156aa, as amended by this

act, shall, within available appropriations, administer [a minority] the
aspiring educator loan reimbursement grant program for persons who
meet the eligibility requirements described in subsection (b) of this

section. As used in this section, "aspiring educator" has the same

meaning as provided in section 10-155/, as amended by this act.

(b) The program shall provide student loan reimbursement grants to
any person who (1) is [defined as a minority pursuant to section 10-155/]

an aspiring educator, (2) holds professional certification pursuant to

chapter 166, and (3) is employed as an administrator or a teacher by a

local or regional board of education.

(c) Any person who satisfies the eligibility requirements prescribed
in subsection (b) of this section may receive an annual grant for
reimbursement of federal or state educational loans (1) in an amount up
to ten per cent of such person's federal or state educational loans but
that does not exceed five thousand dollars in any year, and (2) for a
period not to exceed ten years. Such person shall only be reimbursed for
loan payments made while such person is employed by a local or

regional board of education.

(d) Persons may apply to the Office of Higher Education for grants
under this section at such time and in such manner as the Commissioner

of Higher Education prescribes.

(e) Any unexpended funds appropriated for purposes of this section
shall not lapse at the end of the fiscal year but shall be available for
expenditure during the next fiscal year.
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799 (f) The Office of Higher Education may accept gifts, grants and
800  donations, from any source, public or private, for the [minority] aspiring
801 educator loan reimbursement grant program.

This act shall take effect as follows and shall amend the following

sections:

Section 1 July 1, 2025 10-156ii

Sec. 2 July 1, 2025 10-8b

Sec. 3 July 1, 2025 10-146j

Sec. 4 July 1, 2025 10-156aa

Sec. 5 July 1, 2025 10-156bb

Sec. 6 July 1, 2025 10-156¢c

Sec. 7 July 1, 2025 10-156dd

Sec. 8 July 1, 2025 10-156ee

Sec.9 July 1, 2025 10-156ff

Sec. 10 July 1, 2025 10-156gg

Sec. 11 July 1, 2025 10-156jj

Sec. 12 July 1, 2025 10-220(a)

Sec. 13 July 1, 2025 10-145p

Sec. 14 July 1, 2025 10-145t

Sec. 15 July 1, 2025 10-145w

Sec. 16 July 1, 2025 10-155d

Sec. 17 July 1, 2025 10-1551

Sec. 18 July 1, 2025 10a-168a

Sec. 19 July 1, 2025 10a-168b

ED Joint Favorable C/R APP

APP Joint Favorable Subst.
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The following Fiscal Impact Statement and Bill Analysis are prepared for the benefit of the members of
the General Assembly, solely for purposes of information, summarization and explanation and do not
represent the intent of the General Assembly or either chamber thereof for any purpose. In general,
fiscal impacts are based upon a variety of informational sources, including the analyst’s professional
knowledge. Whenever applicable, agency data is consulted as part of the analysis, however final

products do not necessarily reflect an assessment from any specific department.

OFA Fiscal Note

State Impact:

Agency Affected Fund-Effect FY 26 $ FY27$

Education, Dept. GF - Cost See Below | See Below
Note: GF=General Fund

Municipal Impact: See Below

Explanation

The bill expands eligibility for the Aspiring Educators Scholarship
Program, which results in a cost to the State Department of Education
beginning in FY 26. The bill additionally: (1) extends a teacher
recruitment partial set-aside of the Alliance District portion of the ECS
grant into FY 26; (2) makes the Talent Office within the State Department
of Education (SDE) responsible for numerous teacher recruitment
activities; and (3) makes technical and procedural changes related to
teacher recruitment. Fiscal impacts are described below.

Section 1 expands eligibility for the Aspiring Educators Scholarship
Program to students who graduated from any Connecticut public high
school, rather than in Alliance Districts only, and are underrepresented
in the teaching profession. This results in a cost annually to SDE
beginning in FY 26. Costs will vary based on the number of additional
award recipients due to the bill, and the amount of grants they receive.
In FY 25, $10 million was appropriated for the program and $770,000
has been spent; 149 applicants have been awarded scholarships.

Section 2 requires SDE to annually determine populations that are
underrepresented in the teaching profession in order to implement
Section 1. This has no fiscal impact as SDE has sufficient expertise to
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make the determination.

Sections 3 - 9, 13 - 17, and 19 move the administration of various
teacher recruitment programs and responsibilities to SDE's Talent Office
and make technical changes to related programs, a task force, and a

council. These sections have no net fiscal impact to SDE.

Section 10 extends, through FY 26, the requirement that a portion of
an Alliance District's ECS increase must be used for aspiring educator
recruitment and retention. In FY 25, 25 districts had ECS funding set
aside for the aspiring educators portion, ranging from approximately
$28,000 to $707,000.

Sections 11 and 12 require each local and regional board of education
to submit and implement an aspiring educator recruitment plan by
March 15, 2026. This has no fiscal impact to boards of education as it is

anticipated they can meet the requirements with existing resources.

Section 18 expands eligibility for an Office of Higher Education
teacher incentive program. This is not anticipated to have a fiscal impact
as it is not expected to increase the number of recipients of the program's

grant.

The Out Years

The annualized ongoing fiscal impact identified above would
continue into the future subject to the level of funding of the scholarship

program and award amounts, and the number of applicants.
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OLR Bill Analysis
sSB 1513

AN ACT CONCERNING ASPIRING EDUCATORS.

SUMMARY

This bill makes “aspiring educators,” rather than “diverse” or
“minority” educators, eligible for existing law’s diversity teacher
recruitment scholarship, teacher residency program, minority teacher
recruitment grant, and minority educator loan, potentially broadening
the pool of eligible people. It similarly modifies the scope of various
governmental duties, reports, boards, and programs to encompass or

target aspiring educators, rather than diverse or minority educators.

Under current law, these programs generally target diverse or
minority educators or students. “Diverse” or “minority” individuals are
those whose race is other than white, or whose ethnicity is defined as
Hispanic or Latino by the federal Office of Management and Budget for
use by the U.S. Census Bureau of Census. Under the bill, an “aspiring
educator” is an individual from a population subgroup that is
underrepresented in the teaching profession in Connecticut and has
been identified as a teacher shortage area under state law. (The bill does
not define subgroup, but the term could include things in addition to

race and ethnicity.)

The bill also specifies that certain State Department of Education
(SDE) duties, including administering the teacher scholarship and
residency programs and approving certain alternate route to
certification (ARC) programs, are the responsibility of the department’s
Talent Office. ARC programs provide a path to teacher certification
other than going through a traditional four-year college teacher

preparation program.

The bill requires school boards to submit an aspiring educator

sSB1513/ File No. 851 29



sSB1513 File No. 851

recruitment plan to SDE for approval rather than an increasing educator

diversity plan as required under current law.
The bill also makes numerous conforming and technical changes.
EFFECTIVE DATE: July 1, 2025

881, 2,10 & 17-19 — SCHOLARSHIP, RESIDENCY, AND GRANT
PROGRAMS

Definition (88 1, 2, 10 & 17)

Under current law “diverse” or “minority” individuals are whose
race is other than white, or whose ethnicity is defined as Hispanic or
Latino by the federal Office of Management and Budget for use by the
U.S. Census Bureau of Census. Under the bill an “aspiring educator” is
an individual from a population subgroup that (1) is underrepresented
in the teaching profession in Connecticut and (2) the SDE commissioner

has identified as a teacher shortage area.

Under current law, the SDE commissioner annually determines
subjects and geographic areas with teacher shortages based on teacher
vacancies, new certificates issued, and classes being taught by people
without training specific to the subject. Under the bill, the commissioner
must also determine the population subgroups in which a teacher
shortage exists and, when doing so, consider the population subgroups
that are underrepresented in teaching in the state.

This potentially broadens eligibility for these programs. Although the
bill does not define subgroup, presumably subgroup categories could
include things in addition to race and ethnicity, such as gender, socio-
economic status, disability, or another status.

Aspiring Educator Scholarship (8 1)

Under current law, the diverse student scholarship program, which
the bill renames the aspiring educator scholarship program, awards
annual scholarships of up to $10,000 for students who graduated from
high school in an alliance district (see BACKGROUND) and are enrolled

in good standing in a teacher preparation program at any four-year
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institution of higher education. The bill eliminates the requirement that
students graduate from an alliance district and replaces it with any
school district in the state, thus broadening eligibility.

Beginning in FY 26, the bill also makes SDE’s Talent Office, rather
than SDE, responsible for the program’s administration, including
developing an administration policy for it. The bill requires the office to
award the scholarships for FY 26 (which begins July 1, 2025) according
to the bill and the policy the office develops, but the bill sets January 1,
2026, for the policy’s deadline. By January 1, 2027, the Talent Office must
develop and submit an annual report to the Education Committee on
the population subgroups of scholarship recipients. Under current law,
SDE reports on the race and ethnicity of the diverse students receiving

the scholarship.

Residency Year Program for Alliance Districts (8§ 10)

Under current law, SDE administers the minority candidate
certification, retention, or residency year program to help (1) minority
candidates enroll in a residency program to become certified teachers
after completing the program and (2) local and regional boards of
education hire and retain the minority candidates. The bill renames the
program as the maximizing Connecticut’s certification, recruitment, or
residency year program for aspiring educators and specifically places

its administration under SDE’s Talent Office.

The bill also broadens eligibility for the program by (1) extending it
to aspiring educators, as defined in the bill, rather than minority
candidates, and (2) eliminating the requirement that a candidate be

employed by a school board as a paraeducator or an associate instructor.

Under the bill, as under existing law, participation in the program is
mandatory for alliance districts and optional for other districts.
Participating district school boards must partner with a residency
program operator to enroll and place eligible candidates in the district
as part of the program. Boards may apply to the state for funds to cover
certain expenses associated with enrolling candidates in a residency
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program, hiring them after their completion, or retaining them.

The bill also extends to FY 26 the requirement for the education
commissioner to hold back a portion of an alliance district’s education
cost sharing grant (specifically, up to 10% of the FY 21 increase over the
district’s FY 20 amount). As under existing law, the funds must be used

to give the district payments for any of its residency program costs.

Grant Programs (88 18 & 19)
Current law requires the Office of Higher Education (OHE) to award

grants to minority students in teacher preparation programs, graduate
school, or an ARC program for up to $5,000 for two years. It also requires
OHE to administer a minority educator loan reimbursement grant

program for certified minority teachers working for a school district.

The bill makes aspiring educators, as defined in the bill, eligible for

the program, rather than minority students (see § 1).

By law, reimbursement grants are up to $5,000 year for up to 10 years,

but the total cannot exceed 10% of the person’s loans.

88 11 & 12 — ASPIRING EDUCATORS RECRUITMENT PLAN

Under current law, each school board must submit an increasing
educator diversity plan by March 15, 2024, to the education
commissioner for approval. The commissioner must review plans for
approval and return any unapproved plan to the school board with
instructions to revise it. Any board required to revise its plan must do
so and resubmit it by May 15, 2024. School boards must implement their
plans beginning with the 2024-25 school year.

The bill eliminates this requirement and instead requires each board
to adopt an aspiring educator recruitment plan, rather than an educator
diversity plan, and requires SDE’s Talent Office to review them. Boards
have until March 15, 2026, to submit their aspiring educator plans and
if the Talent Office requires a plan revision it must be resubmitted by
May 15, 2026. School boards must implement the new plans beginning
with the 2026-27 school year. The bill does not require any plan be in
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place for the 2025-26 school year.

As under current law, school boards must post their plans on their

websites and SDE must post all of the plans on its website.

88 3-9 & 13-17 —
EDUCATION LAW

The bill makes numerous other changes, principally to (1) modify the

ADDITIONAL CHANGES TO RELATED

scope of various duties, reports, boards, and programs to aspiring
educators, rather than diverse or minority educators, and (2) transfer
certain related responsibilities from SDE to SDE’s Talent Office. The
table below shows these changes as well as additional changes not

described above.

Table: Additional Changes

Sec. Topic Current Law Bill
3 Educator SDE administers the SDE’s Talent Office
apprenticeship program administers the program
initiative
4 Task Force to Requires the task force | Renames as the Aspiring
Diversify the to develop strategies to | Educator Workforce Task
Educator increase the recruitment | Force
Workforce and retention of minority
teachers Requires it to develop
strategies to increase the
Task force terminates on | recruitment and retention of
January 1, 2026 aspiring educators, rather
than minority teachers
Extends life of task force to
July 1, 2030
5&9 | Increasing Advises the education Renames as the Aspiring
Educator Diversity | commissioner on various | Educator Policy Oversight
Policy Oversight efforts to recruit and Council
Council retain diverse educators
Applies to efforts and
Places council in SDE strategies involving aspiring
educators, rather than
Requires council to diverse educators
develop strategies to add
at least 250 new diverse | Places council within SDE’s
educators per year Talent Office
6 Minority teacher Requires SDE to submit | Specifies that the Talent
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Sec. Topic Current Law Bill
report requirement | an annual reporton the | Office must prepare report
effectiveness of minority
teacher recruitment Requires report to be about
efforts aspiring educator recruitment
Requires report to specifically
include effectiveness of
residency program (see § 10)
7 Minority teacher Requires SDE to Specifies that the Talent
recruitment survey | annually survey students | Office must do the survey

in minority teacher

recruitment programs run | Requires report to be about

by regional educational | qpiring educator recruitment

service centers or at a

public college or ,

university in the state _Expands survey’s scope to
include programs offered by
local and regional school
boards

8 Diverse educator Requires SDE and the Requires Talent Office to
recruitment duties | Oversight Council to take | perform these duties with the

numerous steps to Oversight Council
enhance diverse teacher

recruitment (6.9, | Changes diverse educator
estabhshmg partnerships | references to aspiring

for Irecrwtment and educators

reviewing relevant

research and successful

practices)

13-15 | ARC programs for | SDE reviews and Requires Talent Office, rather
(1) administrator approves proposals for | than SDE, to review and
certification, (2) these ARC programs approve proposals
support staff to
obtain teacher
certification, and
(3) those working
alternate
professions to
obtain teacher
certification

16 OHE ARC program | Requires OHE to consult | Requires OHE to consult with
development with SDE to develop SDE'’s Talent Office to

ARC programs develop ARC programs

17 Regional Obsolete pilot program Changes minority references
Educational to aspiring educators
Service Center
Minority Recruiting
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Sec. Topic Current Law Bill
Alliance Pilot
Programs
BACKGROUND

Accountability Index

The “accountability index” for a school district or an individual
school is the score resulting from multiple weighted measures that (1)
include the mastery test scores (i.e. performance index) and, if
appropriate, high school graduation rates and (2) may include academic
growth over time, attendance and chronic absenteeism, postsecondary
education and career readiness, enrollment in and graduation from
institutions of higher education and postsecondary education

programs, civics and arts education, and physical fitness (CGS § 10-
223e(a)).

Alliance Districts

The Alliance District program requires each of the state’s 36 lowest
performing school districts (as measured by the accountability index,
see above) to submit an improvement plan to SDE for approval before
the department releases the district’s alliance funding (i.e. a portion of
the annual education cost sharing grant that these districts receive). The
plan must detail how it intends to use its alliance funding and how this

will increase student achievement.

COMMITTEE ACTION

Education Committee

Joint Favorable Change of Reference - APP
Yea 31 Nay 14 (03/24/2025)

Appropriations Committee

Joint Favorable Substitute
Yea 41 Nay 12 (04/24/2025)
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