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OFA Fiscal Note 

 
State Impact: 

Agency Affected Fund-Effect FY 27 $ FY 28 $ 

Labor Dept. GF - Potential 
Revenue Gain 

Minimal Minimal 

Note: GF=General Fund  

Municipal Impact: None  

Explanation 

The bill makes modifications to breastfeeding in the workplace 

regulations, the definition of "hours worked" with regard to security 

screenings, and it establishes a task force to study heat safety standards. 

This results in a potential minimal revenue gain to the Department of 

Labor (DOL) starting in FY 27. 

Section 1 requires employers to provide reasonable break time for 

breastfeeding employees. This results in a potential minimal revenue 

gain from civil penalties to the extent violations are found, and penalties 

are paid1. 

Section 2 modifies the definition of "hours worked" to include the 

time an employee spends in security screenings required by an 

employer. This does not result in any fiscal impact as the DOL already 

recognizes and enforces time spent in security screenings as hours 

 
1 Under current law, the Department of Labor can assess a civil penalty of $300. There 
have not been civil penalties collected over the past few years. 
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worked. 

Section 3 establishes a task force to study heat safety standards for 

workplaces. This does not result in any fiscal impact to the state as 

members have the necessary expertise to carry out the requirements of 

this section. 

The Out Years 

The annualized ongoing fiscal impact identified above would 

continue into the future subject to violations found and penalties paid. 


